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examples of this progressive resolution of a safety-related event are shown in Table 4. The majority of
the recordings, however, were self-contained safety-related events.

Source: IOSH (io
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were mainly given to communication, cooperation and competence. Risk assessment, reporting and
writing H&S policy documentation accounted for the remaining five percent.

Table 8 shows how these practices were experienced differentially by employees of different rank.
Front-line employees were heavily involved in creating a safe work place, particularly in removing
obstacles. This was supported by supervisors, but much less practiced by managers, although not
entirely absent. Front-line employees also observed standard operating procedures. In contrast with
front-line employees, managers and supervisors were more pre-occupied with monitoring and with
communicating safety, while managers alone were more involved in ensuring training had been
completed, that risk assessments had been undertaken and accidents and incidents reported.

Source: IOSH (iosh.com) | Traduit par https://hseacademy.online/
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Networks of influence: safety leadership in low hazard environments

Thank you for participating in this project in conjunction with Cranfield School of Management and IOSH.
Should you have any questions or concerns, please contact me:

Dr Colin Pilbeam at colin.pilbeam@cranfield.ac.uk or Telephone: +44(0) 1234 751122
Dr Ross Davidson at ross.davidson@cranfield.ac.uk or Telephone: +44(0) 1234 751122

Please keep a daily diary of when you think about safety.

» Over the next 14 days please record any time when you think about safety. There may be one or more
times during the day. Please record them all.

» Below are a series of prompts that we request you answer that will help describe the safety incident.

» Please carry the recorder with you and report your thoughts about safety as soon as you can. If you did
not think about safety please record this.

» Upon completion of your diary, we will gather the recorder.

Please see the following page for examples of safety.

Prompts for keeping your diary:

Name and organisation:
Position with company:
Date:
Location:
Please talk about situations at work today that made you think about safety
(There may be more than one)
For each situation separately answer the following questions:
a. When and where was it? (If you have a mobile phone could you take a photograph?)
b. Why did safety come to mind in this situation?
c. Did anything happen? What?
d. Who was involved? What did they do?

e. What was the outcome?

Source: IOSH (iosh.com) | Traduit par https://hseacademy.online/
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When did you pay attention to safety? A few examples...

Unsafe work areas?

Improper safety procedures (others)? An accident occurs?

Short cuts? Thinking about safety off the job? Any other time you think about safety?

Source: IOSH (iosh.com) | Traduit par https://hseacademy.online/
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1— Play/stop playing

2 — Menu/delete

3 — Back

4 — Forward

5 — Record (REC)

6 — Volume (+)

7 — Volume({-)

8 — Power Off/On

9 — Signalin

10 — EarPlug

11 — Screen

12 - USB Plug(remove cap)
13 - Indicatorlight

14 - Builtinmicrophone

Source: IOSH (iosh.com) | Traduit par https://hseacademy.online/

How to operate the recorder

Turn on /off
- pushpowerswitchtoon (8)
(after5 seconds, screen shows numbers on screen)
Record
- To start press REC button (5) whenyou see numberinscreen
- Tostoprecordingrepress REC(5)
(Recording is automatically saved)
To play back recording
- Press (1) to play; repress (1) to stop
Connect to computer to recharge or send files
- Remove protectivecap (12)
- PlugintoyourUSB computerdrive
- Displaywill show (NB. Production issue, some recorders plug in upside down)
- Transfersrecordings with no special software (Windows 98, Me, 2K, XP, Vista)
- Savefile toyourcomputer(please label it YourName_1etcand send as an attachment to:
ross.davidson@cranfield.ac.uk
To recharge recorder
- Place USB plugintorecharger
- Plugrechargerintoan ACplug
- Aredlightshowingindicates recorderisrecharging

NB! When you make your diary recording for the day,
the next recording does not write over the previous recording
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